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What Are They Thinking?

Right now, AC Transit is going through a
“realignment” process in which there are a range of
proposals to reorganize the service and routes that would
go into e�ect at the end of next year. There are currently
a range of proposals on the table, depending on the
future situation of the budget. In two of the proposals,
the 72R would be completely eliminated. In one of the
proposals 51A and 51B would be combined into one
long monster-run. What are these people thinking?

UAW Strike Makes Important Steps
At the time of writing, UAW workers at the Big 3 are
voting on whether to accept the companies’ proposed
contracts. It looks like the workers will likely ratify the
contracts after a six week strike that involved roughly
50,000 workers, only one third of the potential strikers.

The new UAW contracts provide an immediate 11%
wage increase for all assembly line and other production
workers already at top pay of $32/hr. There are
important changes that challenge the two-tier system.
The new contract provides annual “cost of living” wage
increases based on in�ation. By the time the contracts
expire in 2028, the union estimates top pay, including
adjustments for in�ation, will be $42/hr for production
workers. While these gains are important, they will not
likely counteract the losses faced during the recession.
There were important shortcomings of the strike, such

as the decision to limit its power by keeping the majority
of workers on the job. But nonetheless, the struggling
workers remind us that the power in our hands.
A Rising Tide Of Struggle Lifts All Boats
With the recent contract agreements that the United

Auto Workers made with the Big Three, it appears that
it is having the e�ect of improving the situation of
workers, union and non-union. Toyota almost
immediately raised the wages for their production and
skilled trades workers, and decreased top wage
progression to 4 years, down from 8. Honda appears to
be following in step, with an 11% raise in January and
decreasing the timeline to top wage to 3 years, from 6.
Both of these companies are keeping up with what was
negotiated by UAW. This is a reminder that the workers’
struggle lifts all boats!

Wanna Restore Service? Restore Respect!
The District has talked a lot about restoring service

with the realignment proposals, but there is just one
small problem - the transit worker shortage. Why is it
that AC Transit can’t seem to recruit and retain people?
Could it have something to do with the working
conditions? Could it have to do with the lack of run time
that doesn’t account for the realities on the road so we
get shortchanged on our breaks? Could it have to do
with not having access to real breakrooms or clean
restrooms? Could it have to do with feeling like we’re on
our own dealing with di�cult people?

Not In Our Name, Not With Our Labor
In response to Israel's assault on the people of Gaza

(with strong US support), many people have begun to
speak out. Tens of thousands of people have marched
throughout the US. Students have walked out of classes.
People have pressured city councils such as Richmond to
pass resolutions against the US sponsored terror.
Workers such as the over 200,000 strong postal workers
union have advocated that their unions’ pass resolutions
condemning the genocide.

While symbolic statements are important, some have
begun to move beyond them. The Palestinian General
Federation of Trade Unions has issued a call for workers
around the world to refuse to build or transport weapons
to be destined for Israel. Some have begun to answer the
call. Airport workers in Belgium and dockworkers in
Spain have announced that they would refuse to handle
any military equipment headed to Israel. This could be
the beginning. How could we start to use our voices?


