
The Fight of Dock and Delivery Workers is Our Fight, Too 
In the past month, we have seen glimpses of 

workers showing their power in the shipping and 
delivery sectors, and there could be more to come. 
Frustrated after working without a contract for 
almost a year, dockworkers in the International 
Longshore and Warehouse Union (ILWU) 
temporarily shut down major ports along the West 
Coast in early June. They did this through actions 
such as calling off sick to disrupt port operations. 

Shortly after this, ILWU dockworkers in British 
Columbia, Canada voted overwhelmingly to go on 
strike. Among several demands, they are calling for 
greater wage increases to keep up with inflation. 
They have been on strike since July 1st and are 
disrupting the flow of $500 million dollars’ worth of 
trade coming in and out of the country each day. 

Besides these dockworker actions, there are 
important contract negotiations going on right now at 
UPS. The contract for UPS workers organized in the 
International Brotherhood of Teamsters union 
expires on July 31st. The Teamsters union represents 
about 340,000 workers at UPS, making it the largest 
unionized workforce in a single company in the U.S. 
At this point, both the Teamsters and UPS say 
negotiations have broken down around several points 
of disagreement, such as wages. It is unclear if a 
strike will happen, or if an agreement will be reached 
before the deadline. 

Dockworkers and delivery workers, such as those at 
UPS, play a vital role in the functioning of 
everyday society. Entire industries could not 
function without their work. In transit, the shipment 
of parts gets broken-down busses and trains back in 
operation. Healthcare workers rely on the regular 
delivery of medical supplies to take care of patients. 
Not a single industry exists isolated on its own – all 
depend on the labor of those involved in the 
transportation of goods from around the world. 

If you work at almost any job, you know that any 
interruption to the supply chain can mean huge 
disruptions at work. Sometimes delayed shipments 
mean you can’t even do your job. If dockworkers or 

UPS workers stop work for even just a few days, it 
sends shockwaves throughout all of society. 

The global shipping and delivery industry moves 
trillions of dollars’ worth of goods annually and is 
extremely profitable for the companies that dominate 
the sector. Because of this, the politicians and bosses 
they serve know they must control workers in these 
industries in order to maintain their power and 
profits. 

So when dockworkers briefly shut down West 
Coast ports last month, Biden’s Labor Secretary 
immediately flew to California and mediated a pro- 
company tentative agreement to get the ports running 
again. In Canada, the government has also stepped in to 
mediate negotiations while other Canadian 
politicians are calling on their Parliament to pass a 
“back to work” law to forcibly end the strike. 

A similar thing happened here in the U.S. last 
December when rail workers almost went on strike to 
win better working conditions and wage increases. The 
Biden administration and Congress worked 
together to impose a contract on them, even though 
the majority of workers had voted to reject it. 

These reactions point to the important and 
indispensable role these workers play in our society. It 
also shows how governments respond when 
workers start to demonstrate their power – they 
immediately try and suppress them. 

The bosses and their politicians see the potential 
power of an organized workforce, which is why they 
make so many efforts to shut workers up and prevent 
them from expressing this power. But if we take one 
lesson from this, it’s that we are completely essential to 
the functioning of their economy. They fear us 
knowing our own strength – which is all the more 
reason for us to wield it. 

After all, it is our work that makes the world go 
round. We ought to decide how resources and the 
fruits of our labor are used, not the bosses and 
politicians running the world at our expense. So if 
transport or delivery workers decide to continue their 
fights, we must see their struggle as our own. 
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Squeezing Cents Out of Patients 
Doesn’t Make Sense 

   Starting July 18th, Johns Hopkins Hospital will join 
the nation-wide bandwagon of healthcare institutions 
charging patients for messaging their doctors. Online 
communication has increased since the pandemic while at 
the same time, staffing has declined.  
   Hopkins thinks the solution to this is to penalize 
patients, making them fear possible charges and therefore 
not reach out to their providers. The only sense this makes 
is the dollars and cents Hopkins will pocket from this 
change. 
   A real solution to email-overload is to have enough 
doctors, nurses, and aides to respond to questions 
both during the visit and in follow-up communications. 
Hopkins is a multi-billion-dollar institution whose 
endowment increased by $3 billion over the pandemic 
alone. We’re left wondering where the corresponding 
increase in staff is!   

This Summer’s Unusual Weather 
is Our New Normal

   This summer we’ve faced record breaking heatwaves, 
unbreathable air, and heavy rainfall causing flash floods. 
This is a glimpse into a future of an all-out climate crisis.
   The first week of July was the hottest week ever recorded 
in human history. We have had a summer filled with severe 
smog and storm alerts. Predictions of more frequent, unsafe 
air quality and severe weather have become our reality.
  For decades now, scientists have been sounding the 
alarm about climate change and its effects if we don't act 
urgently. Instead, corporations and their politicians have 
accelerated these effects to make a profit. If we don't take 
action now to stop companies from destroying our earth, 
we’ll remember the current weird weather as cool and 
breathable.

CSX Locks Out Teamsters for Months 
in Annapolis Junction 

  On May 9th, CSX, the multi-billion-dollar railroad 
corporation, locked out 40 Teamsters in Annapolis 
Junction over a breakdown of contract negotiations 
between Teamsters Local 355 and the Auto Warehousing 
Company. CSX also temporarily replaced those workers 
with non-union scabs, demonstrating a threat to all union 
members. Those 40 car haulers have been out of an 
income for months while CSX continues to profit and 
treat their workers as disposable. This is just another 
example of wealthy bosses cutting corners to line their 
wallets while attacking the wages, safety and wellbeing of 
those doing the actual work. Why should management at 
CSX be allowed to lock out workers? Their actions show 
there is no honest fight between the bosses and workers. 
We stand with the locked out Teamsters and 
their continued fight!

We live in the wealthiest country in the world, and it is our 
labor that has created all of this wealth. But we aren’t the 

ones who benefit from this. The super rich – the bosses of the 
big corporations and banks – keep the wealth and make all 
the decisions. But working people do the work that makes 
society run, and we can organize to unite our forces. And 

when we do, we have enormous power to change things and 
make a better world.

Upcoming: Potluck with 
Politics

Join Speak Out Now for an afternoon to 
reflect on capitalism's crises and the 

potential for change!

Invite friends and bring a snack to share! 

Sat, 7/15 @ 3pm-5pm
Homewood Friends
3107 N Charles St
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